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教育水平以上且经验在 20 年以上的人群的技能的组内方差在 1991-2006 年间一
直增加，但仍低于初中受教育水平工人群体的组内方差。文章 后定量估算出残
差工资不平等在 1991-2006 年间的变动趋势，发现残差工资不平等在 1991-2000
年之间是不断增加的，而 2000-2006 年间残差工资不平等却有缩小趋势，通过使
用重新加权法来分解残差方差中的结构效应与价格效应，发现将技能分布保持在





















The paper mainly studys the changes in wage inequality and the sources of wage 
inequality from 1991 to 2006 using the data from China Health and Nutrition Survey 
(CHNS),and analyzes dynamic residual wage inequality and the price effect and the 
composition effect of it under structural changes of China's labor market . variance of 
wage is used as a measure of wage inequality in the paper . 
First, Mincer human capital model of wage determination is used to analyze 
some observed variables’ impact on wage determination. Such as: experience, 
education, gender, business ownership, occupation, industry and so on. By the least 
square method,there is an obvious re-segmentation of multiple in Chinese labor 
market. Such as: the existence of urban-rural residence and sex discrimination, and so 
on. The R-square are smaller than 0.4,that is to say, experience, education and other 
observable variables could explain only 0.4 the variance of wage ,residual or 
within-group wage inequality explain most variance of wage. 
Second, older and more educated workers are relatively more likely to be 
observed or the share of older and more educated workers systematically increases 
over time , While the share of younger and less educated workers declines over time. 
After dividing workers into 9 skill group based on education categories and 
experience categories, the paper shows that wages of low-skilled groups of workers is 
more dispersed than other groups. Although the within-group variance of college with 
more than 20 years experience increases, the variance still lower than the 
within-group variance of junior . 
Finally, the paper estimates the changes of the residual wage inequality between 
1991 and 2006 ,then show that  residual wage inequality increases from  1991 to 
2000, and declines from 2000 to 2006. To estimate the price effect and composition 
effect ,the paper uses the reweighting method to decompose the residual variance into 
composition effect and price effect. By reweighting method, if keeping skill 














composition effect and concludes price effect ( return to skill) is the main source of 
the growth of wage inequality between 1991-2006 years, while the composition effect  
partially offset the growth of wage inequality, So composition effect can help to 
reduce wage inequality.  
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入差距呈现出不断扩大趋势。2005 年国家统计局对全国 5.4 万多户城镇居民进行









职业差距不断扩大等方面。例如：按行业大类计算，2005 年 高行业与 低行
业的职工平均工资水平之比为 4.88:1。 2006 年，城镇人均可支配收入全国 高
(上海 20667.9元)和 低(新疆 8871.3元)的省份(包括直辖市和自治区)之间的人均
收入差距是 2.33 倍。同一时期农村人均纯收入 高(上海 9138.7 元)和 低(贵州
1984.6 元)的省份之间差距已扩大到 4.6 倍。另外据统计，我国城乡居民高低各
20%居民之间的收入差距在 21.5 倍，而城乡居民高低各 10%居民之间的收入差
距已达 55 倍。 
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我国的城乡差距正在逐渐拉大，从 1996 年的 2.27 倍增加到 2007 年的 3.33
倍。2005 年的《中国人类发展报告》列举了一组惊人的数据：在全国收入 高
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李雪松、詹姆斯·赫克曼( 2004) [17]在考虑异质性和选择性偏差的基础上, 运
用中国的微观数据估计了20 世纪末的教育回报, 研究发现中国的教育回报率具
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定方程。John Bound , George Johnson（1992）[22]研究发现20世纪70年代晚期，
大学相对于高中的工资升水是引起工资不平等增加的主要原因。 
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